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[I. O|sHEHAIRI ZYo|=e| & (Ahlstedt & Jahnukainen, 1971; Argandoia,
1998; Bowie, 1988; Brenner, 1993; Carroll &
Nasi, 1997: Clarkson, 1995: Cornell & Shapiro,

ol HAAF FAL AL HE] Azl AdE 1987 Cragg, 2002 Donaldson & Preston,
T38| Y3l ol HAAF Aol & o] 24 A I 1995; Freeman & Reed, 1983; Hendry, 2001;
S ks 1A o] To | 5= FAY od|#AA Hill & Jones, 1992; Kochan & Rubinstein,
4 499 Aol & 349 o|a|FAARR] Freeman, 2000: Langtry, 1994: Nasi, 1994; Phillips,
Parmar, et al(2020)¢] 9+& 53 22 Ao}, 2003; Reed, 1999; Rhenman, 1964).

ol BAR Aol B2 o2 APt thekatAl o
SFAATE, FEA Al 719 st T1eA B
(A & A sk Al i AAg o] 7ol &
olg #A At ol 19639 SRI(Stanford A Holu 714S AHE] Y] shue] ALz 9145}

2.1 O[sHEtAR} ZZEo|2o| &7

==

Research Institute) Wl &A1 o] A] ﬂii 4 Ste delth ol"d AL 7Y e o714 ARIE
SFlaL, Hlg A7 29kl A AA-E R 7Y Al #AR Be And AR gete} g 7|9
o] 279" Rhenmane| 24 dlo]A] %Oéﬂjﬁr N ok ZﬂEi 2 Veblen?] Al=F2] A& o]
2 a8]al WAL o] 2o 2 AAZ Y (Freeman, 23} 7192 45 7] ola|BAY FEdhe Y A

Phillips, et al., 2020; Rhenman, 1967, 1968, e ?i?}xﬂi ¥ Simon, Cyert, March % 7H|7]
1973; Strand & Freeman, 2015). B3t o]l guke] AFA o] 2L Al Aot (A%, 1999).
AR 7ol & 4] Tavistock A4 Trist ol ol HAA Adol&e] FF FAFe
of o ‘wEAt F419] Zgol&(Worker Centric  (Shareholder Primacy) & 742e Al7ka 2 A3}
Management Theories) 0.2 WAs S Hut 9] Friedman® A7 Fo] A&k 7)6ke] F3
ofet ml=e] hEAQ ol BA A Aol &7 A A9 ol THe 719y F4H% 9 a8

0{
<l

Freeman©] 93] Mg de|Eoz Wdatd dvt Ao tig #do] A td2vhe L& 9n|g.
(Freeman, 1984: Freeman et al., 2010). E3] Al7ta ZA A8t Friedmans 7199 91

ol tAR AGol e HAE, AEE, 719 ME & FFolH, o2 sl 71 HA H e W
T The fopellA] =7t ANE L AR A A HAAE v AAAE &2 e He AelA, o
wobdl| A 9] =219 3 A& Freeman] o] &9fA] 2 ol #AAE A3 49 A4S FYdte €5
Z+& 4 9tk Freeman(1984)¢l| <atd "o 3l & F79 o9& diA = Aolgta Faitt. ¥ o
AR 7199 Be ol A& dake BAY & SBAA Bhol Bl Tl tig AAA A
& Fe MY S JES gula | ola|#AA A = HolxA BE ofsf|#AALY o< F el gt
ol "ol HAAI FFUA S, 1ES A 7<}§_ &t} (Freeman et al., 2010; AdF
87 AR sk, Od SAEES A9 oAA 9], 2013: WHlA, 2013). &, =% of e} &
ol A&st7] fal A2 AFete 4 ol A, fﬂue—?"éiﬂ, A A G Gl gigh Ao
tHeka A eJsiylet. o o OHEWJH A} 73 gol & o I RE A, 7Ide sk T of
g A5 s 400] Uzt gt AFEAT AHBAAEY oY dE - FToE AA2HA AL
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312 7129} BAA M E SAld 28T F e

Tk APAo| 2o THeth o] LA

ofef #AIA} gl &L A7k8 A el Friedman
o .

o

f N
gy
olN
d
©

F39 BA4, 24, 399, 9

7

A, AGAHE] a2 a Ad A S ol #A A
3o TE FAE AFSHUA, ol AAA BT
e 714 BA F50] 7199 B3 S AT
= AE dYsta, 71y 2EE AHA AT A
dFolA B o Faete d9ow Fog

olel #AA et FF FA G Aol & A
#2491 7% Blair & Stout(1999), Kochan &
Rubinstein(2000), Paauwe(2004), Carney
(2010)7} itk o] &9 ATl ofatd A= 71
o] 243 A, 71T AR ko] B, QITtel] it
WA, A9 g el #A S tig #Ho] A
A g2ve A& & 5 Ak dHEAQA ol HA A
Zgol 2719 Freeman< $Ae] #AE oo &

AY 82 At (Freeman, Parmar, et al.,
2020).

2.2.1 7193 54

T T4 AL E 719 FEE FA L o
AAA ol Soisteta FAge. v olgj dA At
24 Ao e o] e 7| A& e Y4
ZA0 R FQ8A ngdA T, AAA o]y 3
<ol AR sh EAeok SHeArere AR
gote £43} /M 2 FEE Festta 74

ath 59 2% 34 J9AAE W14 B
A ARG o] o9 SRS PR a7
2w, 79e T 28

9, BHAYA, AGAR), 2

Ad) e 7hsA o] AXTH Freeman, Parmar, et

al., 2020). o & E°A, @714 ol& SgE
Fretd, WiEd s sele PEEThe 999 ¢
B Aeta, BAN &S Fofof ata, FYAA
HE TFE Aok sta, 30l gle AgFn
o A& g B3l wE EAd FAUE i
fla, nAe] dejo A3 ol gk &, F
T SAe @714 ol& FUEE F7eH ol B
A e olallFES AR FAHA Rt

(B 1) FF ¢ 230 ofsizAR S+ 29 mi2ictel 5|2
7

T8 T3 T 7Y olg| AA A T HY
7197 54 - 7199 #3248 ole] F - 57 7, &EE olduE e
- 719 =93+ S L == 30
N oA |0 SRR CAATANE FE LS a0 e qguane 99 2a9
Al
PEEWE - 719 FAE e AFEE A - 719 Akl S84 AAl wlE s of
h #Hge] o]9ge FEd F IS < (Embeddedness)
71932 Azt - 917k AF 7k - QREE gHA EA49
< N - A9 &Ele AU A Alamloz
7]C§3"]' %E] - 73033”]' ‘\%a’\: 'Hﬁ:ﬂﬂ‘ﬂok ?—:!]— %“i}ﬂo‘]o]: 3+

Z4: Freeman, R. E., Parmar, B. L., & Martin, K. (2020). The Power of And: Responsible Business Without

Trade-Offs. New York: Columbia University Press.
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s3] A=A e AHet, 714e] A71A 71

o AQEE GA W 5 At (Freeman, Parmar,

et al., 2020).
Hh o] afj A 2

—%fﬁiom 1@ %01] @Xéﬁw % "4

A 7]9e] =4

l“ﬂ%

lo,
ox
o=
lo,
;
Xy
o
mhl
o
i
L
L e r

59 wyel 4 A4 ol B20] s
dthn 2o oA ZalA, ol BAR 249 B
N NG e ASA AR 2R A A5 A
2s5le] ahs) AlzwloR 1) uRe], AE A|zle]
Jgkshe 7p 9} Gelo] ek AE Au 2 )
WS o) AE AlzHle] wxdel olupE 4 glojol
Qo] AET 4 91S Wk ohja} A &A@
A% 4 dun B 719e A3 A3 &=
20 9l Ro] opfat A4l AuA el BAA =
AR 2 Aolth(2He<, 2021).

N

)

F

2.2.2 7143} olsf #A A

FF 249 AGAME 7199 #93 2L >
FE AT AAH ol ShgtdlA 27 Wzl 7]
Aol F8 ol BAAE 32 FgEh 2ejv of
ABAA A9 AGore FFE 23 2HY,
FHAA . 2 9ALg], u o] A 71 BE
S 7199 BHog sty geng 7|y Age
FolA FastA nefeior & o oHJJ-ﬁ];(]-_Q] 9] 7}
g el gl (e, 2008). 719= =%
U - 959 ols BAAEY] ol BAE AT ek
O JFgE FalE Al BR, O]L o] s A 2
o sl = ot olsfBAALe] S 5 HaL,
o olg| A ALY SEle T E °]°H"Jr7ﬂ7\]-/] 23]
= d2dn. wetA 719 d9Re 982 o2
T AHkeke] oA 2 AZ4H ol BAAE 71
AAE Beldla, old BA T SoH REE u

A7) 714 2 (Value Creating)ste Zeolth
(Freeman, Parmar, et al., 2020). ©] il
A tEA ol HAAL do] E71e] Freeman
Porter?] 58¢1 22 7|¢S =% Wl - 9 F o]
ABAAE Az e B M BAA o] FEol
g H31 AP edlow AT v gstd
oS Bl AA gol S 7= A
B Aol #xoref Hgho] Hgsivta FAett
(Freeman, 2010 Freeman, Parmar, et al.,
2020; Strand, 2014; Strand & Freeman,

2015).

7 =
T« =

2.2.3 7143 Al

T %ﬁﬂ 73‘03% H7I2E e 7|AA AA
o Hevdoln, 7193 AHg], A
7]7ﬂiﬁ§ B A Tt e, uhes,
2020). o|¥1 o] AARE F7 AA g A

B I, e B A5 349l 29l 2

S 294 2900 Agce AR Bt
(Capra, 1975; Capra, 1983; Capra & Mattei,
2015). agla o] oJule] AARE 719 W - 9 F

W e 2E B LT £ 68 @

Are] A S A H3la, A=d Az §EH74H
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o2 Abgld] WE(Embeddedness) o] $itha

et (Freeman, Parmar, et al., 2020). A
3lof o] drke 2ol A4 o= 7S A
W AzEo R BN, 719 Wel R ols #AAE
o Az g&;& 31}74]5\_0]]}\1 gg}__o_ y_x}-al_o_ 4 9l
55 9] gth(Ackoff, 1994; Freeman, 1984).

l
l

S,
ol HHd e 719 AES B &A=
st Edatr] M 719 A S A&
Ao R FaAgotHA Ao Ae BAoR 3
23 AL S Fgitolof ghh= Pfeffer & Salancik
(1978)¢] At o] & O]iﬂ Zo] k= 9l

Ao A Ao g F o Ads 7S] v

ARy 2R daNE 17190 S Al
/\]/\Eﬂ o] ;(] z‘%}:-g]_‘,‘:‘ oy Zzh,]_ 7]_;<] Oﬂ 1:151_0}*‘

oAl FelA, 7199E FAekE

-
de5e B5Aoln
W - S olaRARY 22, 249, BHAA, A

o= M3, of= E}?lﬂr A S A el 9|
o s Qlite Bas A
A ARlel 2 EAIA 24 AA et o]
AT 57159 e 24 9 1515}(@%;3 2005
oA, 2014; A=, Ak, 2013). o]FA Azt
EAE BAA Sl el % | Feise @A
3] A 71 ehE, A Al ~ElQ alAlA
S48 29 wake ‘%—:w A eleke a1 2
o] o ES Ent. B3 BRIzt A &
&

o
_\,L
XN
e
o
=l
offt
N,
—r

EECEMEEES
1 o|7180]31, 713]

23] A7) A

7} 4 )tH(Ghoshal, 2005: Ghoshal & Moran,
1996; Pfeffer, 2005).

ofFA Azt EAE BAA QRtew FasH 7}
Aote AT 1980 HH73e Portere] A
g7 o o] 2o WA gtEtH(Freeman, Phillips, et
al., 2020). o]d @e&oA] 19 599 Bdle A

249 oA ol HAAE( ﬁxgx}' T34, T
w2, oA A) AtolollA e A S AH 8] 4
3 A9 g IS AASt e v (Kramar,

2014 Strand & Freeman, 2015).

gh ol olsf AAAL FAle] A= A A
Aeke 494 #d3 |f - 93 olai#AAET
Fedgs 53l 7HXE F=(Value Creation) g
g HAlste ul, old Az 71A <l ALE A EA
29 7tE 7Hgsta 9l Aolth(Freeman et
al., 2010; Freeman, Parmar, et al., 2020).
ol ZAAAIEARRI PolanyiZt & ZAIgtA 7}
A3t AAA <zt that vjda} A A A S A3
A EAZAL QY] BEH ul$- Bxer #Ho
Atk 2= PAUG M3holA "It A 7] A}
314 EAt 17k E44 Algke] Afree Q1A
ol & A AU Hall Bt Fo| oyt Izt
o] 53t 2714 = AL ASIA A9, A,
Apbo|ty gka 3743819 tH(Polanyi, 2009).

gHA, ol BAA} Aol e ARt ofyzet
A A, A2eE, 719 & vE Abs] st
A =97t A= 5le
olgf #AAF A Gl & 51}-'\%31 =99 A FTHS
Freeman®] 19841 # rStrategic Management,y
AA Z& g itk o] A Bl ol BAA BY ol
Eo| Agkste 7hx e Ak, A Aol A&t
7] 9 FAAQ WHE & 5 =, o] HolA
Freeman-< o3 @Azt 73 G o] &o] A &at= 714
o} Aeto] 719 Smith7F 17599 & =g 7+
254 2t (Freeman, 1984). Smithe

-
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a2} Ao A Azk2 o]7]4de] gloy O o7&
Ape) ek F7ee o714 e ohir, 1 o
714 L Elole] & Zojers mue BRE 5 gl
HAZz1e] Al Ao QA EA= o]7]/\1 olgtw F

9. %, 2 29 2R RN 729
$e RIS TS PP A7 °J7J<>l 91, 7
=

7 ole) £ el 31 §9

A
2l xﬂf“ﬂr 017401] HESIE
GEREER R Pé 3he AKS A A HolA A
%2 Za8E A7) ohigl}.

ku

2.2.5 7194 &7

ghka Fgsiy, olal RAA 4l A dAE A
A FElE AT BeA WlolnE S A
g of dtha FA3H(Freeman et al., 2010;
Freeman, Parmar, et al., 2020).
Mackey 9t Sisodia®l 7o} & AHEF| o] &
o ofstd, 7I9AGE JasA F ”&% %’45&%
718 A AA olutE FHeHA &, 1 7]
=

dol £ A3 FEA
mq BN g A o), BT e Tt
Fo] o9 g BAE 4 rkn T4t Mackey

& Sisodia, 2014). 281 HZ A F2wa 9l

T2 G S Hagelele ol 940 vrgd
Aol | Porter?] 771 %% (Creating Shared
Value) 9% ZAAA 7129 AL A 7125 B¢
Ao g FFeof ke A9 fele] TERdol
& 4 9tk (Freeman, Parmar, et al., 2020:
7]}—fﬂﬂ 2016; W&ol 9], 2019; o|7], o7,

2016: A4, =74, 2016: Aok €, 2015).

Z, ol BAA T4 AhlA BEH w27t &

a

gtrjojo} glthe Aol FA|A Q) gulE 223 oA}
3 x

A9< W W 1 AR Bl dge v 9
A SSRARY oI, 150] o S e
A st ol ABAAE 219 oo FYE T

e 39 BEL oJnldt

I OSHEHR} FAl0| FeH QUKL
NAg

2 A9 BAe oldwAn FH9 A
AAE A z5 Ade
o claBAA Aol e wdsgom,
o B93t PEEE ol wAR P99 5
o B3, ol @A W, A sk At

9,719 #018 vl 8 B4 133

1@1 238 53 T 349 44 A

:LI
ol
ol
ol
Ar
[0
o,
o)
o
N o ‘“121 2

@ oo

o,
o 2 o
QA

Ol AeA

A9 BE 9o ddte] 9L

olth(Freeman, 1984). 181 o|a|#AA} T4l
BGold 7190l T FAA, 14, T4, 89
A, AGALE a2l A AeA 5 ol s AA A
39 FE A AFsIUA, olsjBAA Fa 3t
o 714 BA FHol 7199 A5 Ashdite
e d4sta, 719 €5 AHA A8 Y
Folq A oR HIshe Aot g ofF
AR T4 o] kA QAR fe] Al2=glold 7Y
AYd8FoR g daFs e BE ol AR
o] & TS Ak olall#AA T4 A9 A
A gl 999 HEe g5 vgE F1lete
AlzEl o2 Aod 4 glrk. o]d oo 1At
#e] Al2ElE 71 Z(Policy) & 7] (Function) &2
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Mdstete] Agtaict, A AT Alxgle @ TR g 2pEo|] &4 o] ofd ZGAEA W
o] Ao} 75 e R FE Ao ofye} shte] Al 9 BRE ol #AAE WAL, o] & Ff AL
2Hlo] A gkste Agto] EAGT(Arthur et al., 4 T84S Addte 7199 54 39 A
2016; Becker & Gerhart, 1996: Kepes & (Enterprise Strategy)™ FE® QAT A

Delery, 2007: wWj&4], AGAl, 2019). uhebA 28l Z|gko 2 AJojg 4= 9]

Aol M e olal AAA T A AL AE] Al AE] ol HAA T4l AT T+ T Aol +
o] AJgate det-E 712 (Policy) ?/}i Ao, 5 dye 7P 2 Abole 7199 54 Y A
A9 AAAL R A xwlo] gl Aol vk EAFT 7199 B FFo] AL FgAdFg
dE 71z :r“ﬂﬂ ol HAA FAL AAAA  H &Y T FEoIH (EHEE, HEF, 2020),
He] Al 2Hle 7] 22 AN Aolt}, Alzglo] A8 7|9 EAY o]k AkSl & 7199 HES H e A
st dgto] Rkdd 7]_%‘; AAA AT Al~E] A o|th(Freeman, 1984). 123 o719l UN Global
Al WS ke FH, QAR #E 74 N Compact®] 10t €37 5o] ¥d=]o] Itk (Carroll
71 (Function) 9] A7 71%&& AAlgtt /875 et al, 2018). &, 719 54 o9 A& AR/ ¥
(Function)& ZA QAALEE A daae], FAY Fede Adste A AFH AHl=9 A
AAALEG, AT, =AFAZ T dof & A= 71 BLAQ BA S njst
o, 719 A & A z"lo] A=52 (Positive Peace)

3.1 OfHZAIR SAle| M2FY oIXMXtAmz| A|ARe]  Fs}o] ojupx]eof gt 11 A D‘H“J Edo]
PES 24, A A A Hu Aot (d-8, 2019).
T A AL ol BAA T4 7D 42«1 A

F3 A AARAHE] A2El F2 72 S uudth gy o] Amd 4= it (Carroll,

(Policy) & 719 54 9] Mk Jdd 34 2018; AAIA, 2006).
A

of glom, Ao r FF5 AT AFA A TF T AYdME Bl er FF o] F
AeetaL, U7t2ES 7IAA AAR 71Z2eks 2 distelA 7119 EA o7& 27] el A=A
of WejAl, olgjBAIA FAe AAAA e Alzm WA BAFl FAIT ojd Aol A&
o 71z(Policy) & 2/ 719 54 2 dgatel @ AUAE AA et 719 T2 A A+
e, te ol @A B A%, AHA dAGL o 2A& AAete ARIE FE A 2 o
ALY AT = okfelA A9 Aon d Ao A& A ddel 7sE (A, A
A 9, A, QAR Be) Aol A gt A
3.1.1 719 42| dH(Enterprise Strategy) & AldIM celol, BAAEDG 2 o] &9
el gE FEL B, A AEA Hell Aol o ol #A A

sko] Al A7

FE 2 Bl gk ci7ld 4
qANBAA T4 AA ARAQBe Azdlel  mAFe AA NN AH e Al A2 7]

7129 A A 52 7199 EA o7t oA F of Mol 7] wEeltt. 5, 7192 A& vl

2) 4ol2] o] enterprise strategy©l™, Schendel & Hofer (1979)2] TStrategic Management: A New view of Business
Policy and Plannings 94 < AFHEE9tH Freeman, 1984).
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719 A=
(Corporate Strategy)

AR A=
(Business Strategy)

7158 e

(Functional strategy)

ag nF

-
o
0=
lo

NI

A BAA o9 B2 2EE ofH Aol BE AL
dobr a2 Aolgte 2T Bgol 7123 A
ofth. a2t Aol AR A Adul Lo
=34/ e FF35te] A, SAYA e 49
5o me g4 wA, 2d di7da 49
A 27190l THd e = AR A A
A W2 o] AR A w)go] dAeta Sl oYl
719l e T BAE A4 R g 2stet

she Ao] ARgle] gFtolAIRt, 5 4ol gl

FANE A0l k. 2]
Qo] ABalok & A3 1§ Fdu TR

N3letA] ¢ ALl Arfetths H)2

_3
Ll
&

£ o x K
2 rlo e
N

o
=
W cldAR 24 Aol 498
mE A4 W eS AFAow Y RHse 2
ol ohd 94, Y9, 24, Ak £

Y3t ofshEAIRt Safel Bl Hef

(el BAAZA)

71999 B8 A
(Enterprise Strategy)

714

=

(Corporate Strategy)

(Business

A1 A

Strategy)

7Isd A=

(Functional Strategy)

2| Hjm?

W, 7739 0|92 FelNeE the o uARE
oo #3< fAalo} Aok F4ATE. old AL
A4 0g WAe 259 2 94 P94e] whz 7]
R B4 39 AN £3HE Ao,
oA FAe AL 719L A1 Azl
a9] A zElolwA A Az o AR )

&l B9 Fkolal, 7199 &
7199 9&S g 7199 54 FFo AN
HEET T & gt 18

o] 49 dFelM AA=H7] HaA 715 2d

A QAL ] A ko] SRl ojo} gt}

ol BAA F4°)
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A Study on Conceptualization of Stakeholder Oriented
Strategic HRM System

Sang Kyun Ha* - Yong Seung Park**

Abstract

The purpose of this study is to establish the concept of the strategic human resource
management system for stakeholder-oriented management paradigm. The purpose of stakeholder—
oriented management paradigm is to coexist and collaborate among stakeholders such as
employees, partners, communities, and the natural environment, including shareholders. The
characteristics of stakeholder-oriented management strategy can be called as an integrated
model of management strategy that genuinely incorporates CSR activities with the company’s
strategic management system. Accordingly, in the contemporary field of Management studies,
it is essential to transform the human resource management system in order to support
stakeholder-oriented management paradigm. It is because to promote changes in employee
attitudes and values through the strategic human resource management system aligned with
stakeholder-oriented management will be essential for the genuine practice of the new management
paradigm. The stakeholder-oriented strategic human resource management system is vertically
aligned with the values aimed at stakeholder-oriented management. In addition, it is a system
in which each function of human resource management, such as recruitment and selection,
development, compensation, performance management, job design, and labor-management

relations, are horizontally aligned.
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